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On March 8, 2021, B.C.’s Provincial Health Officer, Dr. Bonnie Henry, advised public post-secondary 

institutions to begin planning for a full return to on-campus teaching, learning and research in September 

2021 (see Attachment 1). Dr. Henry expressed deep confidence that the combination of mass 

immunization contributing to community immunity, the application of revised health and safety protocols 

in the COVID-19 Go-Forward Guidelines for B.C.’s Post-Secondary Sector, and the regular review and 

updating of multilayered institutional safety plans will support the safe resumption of on-campus 

activities. 

As we return to campus, some employees may express concerns about coming on campus for fear of 

COVID-19 exposure. When an employee refuses work based on safety, managers should meaningfully 

engage with employees to address their concerns. This document is intended to guide leaders through 

those conversations and the processes we have established to support employees who are hesitant about 

returning to campus.  

This document is to be used in conjunction with Instructions for Unit Heads and Supervisors in 

Administrative, Support, Academic and Ancillary Units: Return to Campus. 

An Overview: 

 

https://www.uvic.ca/ohse/assets/docs/covid19/guidelines-for-leaders.pdf
https://www.uvic.ca/ohse/assets/docs/covid19/guidelines-for-leaders.pdf
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Once it is expected that an employee will return to work on campus, and the employee expresses return 

to campus hesitancy and requests to adjust their work responsibilities or work from a remote location 

(outside of formalized remote working arrangements for staff) the leader should: 

1. Ensure the employee understands the PHO guidance and the university’s COVID-19 Safe Work 

Plan and how it protects them in the workplace. 

 

2. Seek to understand the exact nature of the concern.  What makes them feel hesitant to return 

to work?  If it is a safety concern, find out what the concern relates to (e.g. hand and surface 

hygiene; use of masks and other PPE; physical distancing; protective barriers; shift 

adjustments, unsafe work condition, etc.).  For assistance in determining the most appropriate 

response towards a solution, based on the circumstances, please consult with your 

Occupational Health and Safety Consultant.  

 

3. If the employee’s concern is that they themselves are medically vulnerable to COVID-19 and 

their doctor indicates they cannot risk exposures that may occur on campus (even with 

community and self-vaccination, the unit’s Safe Work Plan and any additional measures noted 

above), or if their safety concern is related to a mental health issue that meets the threshold 

for a DSM-5 medical disorder, they may be eligible for a medical accommodation. Refer staff to 

the process outlined at https://www.uvic.ca/hr/manager-support/return-to-work/managing-

complex-sick-leave/index.php and faculty/librarians to 

https://www.uvic.ca/vpacademic/resources/howto/medical-leave/index.php.  As a leader, 

refer to and implement Process for COVID-19 related Medical Leave/Accommodation.   

 

4. If the return to campus seriously interferes with a substantial parental or family obligation of 

an employee, they may be eligible for a family status accommodation or personal leave.  

Examples of COVID-19 related circumstances in which a family status accommodation may be 

warranted include, but are not limited to: the employee is a caregiver to family member and 

must be available to provide care, or the employee’s family member is medically vulnerable 

and transmission of COVID-19 cannot be risked.  The employee will have to provide evidence 

that they have taken all other reasonable steps to make alternate arrangements for the care of 

the family member. Employees can find information on Family Status Accommodation at: 

https://www.uvic.ca/hr/assets/docs/rtw/Family%20Status%20Accommodation.pdf. As a 

leader, refer to and implement Process for Family Status Accommodation or Personal Leave.  

 

5. If the employee believes that the workplace remains unsafe, after the above-noted options 

have been exhausted, the employee may undertake a work refusal under s. 3.12(1) of 

WorkSafe BC, OH&S regulations – Refusal of Unsafe Work Process.  Refer the employee to 

https://www.worksafebc.com/en/health-safety/create-manage/rights-responsibilities/refusing-

https://www.uvic.ca/hr/manager-support/return-to-work/managing-complex-sick-leave/index.php
https://www.uvic.ca/hr/manager-support/return-to-work/managing-complex-sick-leave/index.php
https://www.uvic.ca/vpacademic/resources/howto/medical-leave/index.php
https://www.uvic.ca/hr/assets/docs/rtw/Family%20Status%20Accommodation.pdf
https://www.uvic.ca/ohse/assets/docs/refusalprocess.pdf
https://www.worksafebc.com/en/health-safety/create-manage/rights-responsibilities/refusing-unsafe-work
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unsafe-work and to https://www.uvic.ca/ohse/assets/docs/refusalprocess.pdf.  Seek the 

support of your Occupational Health and Safety Consultant for guidance in dealing with the 

complaint.   

https://www.worksafebc.com/en/health-safety/create-manage/rights-responsibilities/refusing-unsafe-work
https://www.uvic.ca/ohse/assets/docs/refusalprocess.pdf
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Appendix A - Process for COVID-19 related Medical Leave/Accommodation 

FOR FACULTY, LIBRARIANS AND SESSIONAL INSTRUCTORS: 

1. The employee makes the accommodation request to their Academic Unit Head (Chair/Director, 

Dean for non-departmentalized Faculties) 

2. The employee takes the abbreviated COVID-19 Medical Form/Physician Statement to their 

treating physician, together with a description of their duties for completion. 

3. Once the Physician Statement is completed, the employee submits it, their description of duties 

and Unit’s Safe Work Plan to their Worklife Consultant  

4. Your Worklife Consultant will review the Physician Statement, confer with the Academic Unit 

Head and will propose an accommodation to the employee (if justified), or seek further 

information if necessary. 

5. Once the Accommodation Plan is agreed-to, it will be drafted by the Worklife Consultant and 

signed by the employee and the Academic Unit Head (for faculty) or Return to Work 

Steward/Officer (for sessional instructors), subject to requirements for additional approvals 

under the relevant collective agreement. 

6. Please ensure you adhere to all relevant collective agreement requirements in working with the 
employee on accommodation related matters. 

7. As needed, consult with your Human Resources Consultant or Faculty Relations Consultant. 
 

FOR STAFF: 

1. The employee makes the accommodation request to their Supervisor  

2. The employee takes the abbreviated COVID-19 Medical Form/Physician Statement to their 

treating physician, together with a description of their duties for completion. 

3. Once the Physician Statement is completed, the employee submits it, their description of duties 

and Safe Work Plan to Human Resources, Worklife Consultant. 

4. The Worklife Consultant will review the Physician Statement, confer with the supervisor and will 

propose an accommodation to the employee (if justified), or seek further information if 

necessary. 

5. Once the Accommodation Plan is agreed-to, it will be drafted by the Worklife Consultant and 

signed by the employee, supervisor or Return to Work Steward/Officer subject to requirements 

for additional approvals under the relevant collective agreement. 

6. Please ensure you adhere to all relevant collective agreement requirements in working with the 
employee on accommodation related matters. 

7. As needed, consult with your Human Resources Consultant. 

 

 

 

https://www.uvic.ca/hr/assets/docs/rtw/RTW-Physicians%20Form%20COVID19.pdf
https://www.uvic.ca/hr/assets/docs/rtw/RTW-Physicians%20Form%20COVID19.pdf
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ACCOMODATION REVIEW PROCESS: 

Medical Accommodations should be in place only for as long as the conditions underlying the 

accommodation (fact of disability or context of work) continue to exist.  Medical accommodations 

providing for remote work in the context of COVID-19 will be reviewed regularly to ensure the underlying 

conditions supporting the accommodation continue to exist. The Review date will be identified on the 

Accommodation Plan. 

In the absence of an ability to accommodate a functional disability (accommodation is not feasible while 

keeping the employee on active duty), please refer to the sick leave entitlements of the relevant 

collective agreement/policy. 

  

See also: 

Medical Accommodation for Faculty and Librarians 

Return to Work - Stay At Work  

  

https://www.uvic.ca/vpacademic/resources/howto/medical-leave/index.php
https://www.uvic.ca/hr/manager-support/return-to-work/index.php
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Appendix B - Process for Family Status Accommodation or Personal Leave 

The BC Human Rights Code protects against discrimination in employment on the basis of the protected 

ground of “family status” (s. 13(1)).  The law requires an employer to provide accommodation to the point 

of undue hardship to enable a person to do their work (i.e. not face discrimination in relation to a 

protected ground). Specific to COVID related accommodations on the basis of family status, the BC Office 

of the Human Rights Commissioner note in their early Policy Statement on COVID-19 Pandemic. 

Employers are entitled to expect that employees will continue to perform their work unless they have a 

legitimate reason for why they cannot, including current public health guidance to socially distance or self-

isolate.  

Employers may also need to accommodate employees with increased child care obligations due to the 

pandemic. Protections related to family status may require employers to take all actions short of undue 

hardship to accommodate family care giving responsibilities where an employee is unable to cover the 

necessary care through other means. Accommodations may include allowing for flexible work hours, 

working from home or taking paid leave time. The same may be true for employees who are required to 

care for sick family members at home. 

In British Columbia, the test for family status discrimination was established in Health Sciences Assoc. of 

B.C. v. Campbell River and North Island Transition Society, 2004 BCCA 260 (“Campbell River”). In order to 

establish discrimination or claim an accommodation on the basis of family status, the employee must 

establish that there has been a change in a term or condition of employment imposed by the employer 

that results in a serious interference with a substantial parental or other family duty or obligation. 

Normally, this would entail the employee providing evidence that they did everything reasonable to 

procure alternative family care that would have enabled them to do their work without accommodation 

in the face of the employer imposed change. 

An employee wanting to work remotely in order to avoid “bringing COVID home” to a medically 

vulnerable family member may have a family-status accommodation claim, if the Campbell River test is 

met. The employee must show that being asked to work face-to-face constitutes a change to a condition 

of employment in the context of COVID-19, based on objective evidence. The employee must also 

establish a “serious interference with a substantial family obligation” (to care for their family member in a 

manner that maintains their safety).  Part of the consideration is what alternative measures were 

explored by the individual to resolve the conflict between the requirement to return to campus and their 

obligations to their vulnerable family member. Considerations include the individual employee’s 

employment duties, risk of exposure (based on objective scientific evidence), severity of vulnerability of 

the family member (based on their medical evidence) and the living situation. You may make reasonable 

requests for sufficient information from the employee about their circumstances, including the medical 

situation of their family member and risks posed, their housing arrangements and what alternative 

arrangements could be made. The employee would have to show that there are no alternative 

arrangements to mitigate the risk of exposure and take reasonable steps at home to limit the family 
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member’s exposure.  Employees are entitled to reasonable accommodation, not the accommodation of 

their choice, so consideration may be given to what steps can be taken to further minimize the risk of 

exposure within the campus environment (e.g. larger classroom to allow for more social distancing etc.) 

Teaching or working from home is not the only possible solution/accommodation.  In some 

circumstances, UVic may have a duty to accommodate by allowing remote teaching. (Note: Before 

making commitments to accommodation measures requiring work by persons you do not supervise (e.g.  

installation of barriers or enhanced cleaning schedules by Facilities Management personnel, etc.) please 

confer with those units to ensure the support can be provided.  An accommodation plan must be 

operationally feasible for all involved. 

As UVic is complying with all of the PHO and other regulatory requirements, and each unit has a robust 

safety plan, then a family-status based accommodation may not arise merely because an employee has 

unvaccinated children who are otherwise not medically vulnerable.    

Like medical accommodations, each accommodation request needs to be considered on its own merits, 

giving due regard to the circumstances and the needs of the requestor.  Family Status Accommodations 

should be in place only for as long as the conditions underlying the accommodation (need for care or 

protection or the changed work condition) continue to exist.  

Should you receive a request for accommodation from an employee on the basis of family status, please 

do the following: 

1. Refer the employee seeking Family Status Accommodation for information on how to make their 

request.  See the website to understand the information they are to provide to you in writing.  

2. Consider the request.  If the employee has established a change in working conditions that 
serious interferes with a substantial family obligation, and if you are able to meet the request 
without operational difficulty and without reducing the overall amount of work assigned to the 
employee, you may grant it for a temporary period ending no later than April 30, 2022. Seek the 
assistance of your Human Resources Consultant in documenting the agreement as a formal 
accommodation for a specified period. 

3. If you are unable to meet the request without operational difficulty and without reducing the 
overall amount of work assigned to the employee, please consult first with your Faculty Relations 
Consultant/Human Resources Consultant (contact list) before responding to the employee to 
ensure there are no other options and your decision meets the legal tests.   

4. If an accommodation cannot be made, the employee may be eligible for a personal leave under 
their collective agreement. 

5. Please ensure you adhere to all relevant collective agreement requirements in working with the 
employee on accommodation related matters. 
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Appendix C – Institutional Support Contacts 

Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

Office of the 
President 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca  

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca  

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca  

 

VP Academic & 
Provost  

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca  

CanAssist  Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca  

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Cooperative 
Education 
Program & 
Career Services 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca  

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Indigenous 
Academic & 
Community 
Engagement 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Institutional 
Planning & 
Analysis 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

International 
Office - Global 
Engagement 

Tine 
Lathouwers 
250-853-
3244 

Vivian 
Lagaditis 
250-721-
8876 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:cathyb@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

tinelath@uvi
c.ca 

plagaditis@u
vic.ca  

Learning & 
Teaching 
Support & 
Innovation 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Faculties   Staff Faculty 

Division of 
Continuing 
Studies 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

    
 

Division of 
Medical 
Sciences 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy 
Boraston 
250-472-
5462 
cathyb@uvic
.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca  

Island Medical 
Program 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy 
Boraston 
250-472-
5462 
cathyb@uvic
.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

English 
Language 
Centre 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

  

Exercise 
Science 
Physical & 
Health 
Education 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Jenny Sardone 
250-472-4133 
adfraa@uvic.ca  

Faculty of 
Education  

Tine 
Lathouwers 

Graham 
Rhodes 

Melanie 
Gillespie 

Kelly Simpson 
250-472-5228 

Jenny Sardone 
250-472-4133 

mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:adfraa@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

250-853-
3244 
tinelath@uvi
c.ca 

250-721-
6525 
grhodes@uvi
c.ca  

250-721-
8450 
mgillesp@uv
ic.ca 

kellysimpson@u
vic.ca 

adfraa@uvic.ca 

Faculty of 
Engineering 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca  

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca  

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Faculty of Fine 
Arts 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca  

Andy 
Mavretic 
250-721-
8970 
mavretic@uvi
c.ca  

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca  

Faculty of 
Graduate 
Studies 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca  

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy 
Boraston 
250-472-
5462 
cathyb@uvic
.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Faculty of 
Human & Social 
Development 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Faculty of 
Humanities 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Faculty of Law Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:adfraa@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:mavretic@uvic.ca
mailto:mavretic@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

Law Library Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Mearns Library Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Peter B. 
Gustavson 
School of 
Business 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Faculty of 
Science 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Biochemistry & 
Microbiology 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Biology Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Chemistry Tonya Said-
Wilson 
250-721-
8090 

Vivian 
Lagaditis 
250-721-
8876 

Melanie 
Gillespie 
250-721-
8450 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

tonyas@uvic
.ca 

plagaditis@u
vic.ca 

mgillesp@uv
ic.ca 

Earth & Ocean 
Sciences 
Mathematics & 
Statistics 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Physics & 
Astronomy 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Carrie Hunting 
250-472-4344 
Frconsultant3@
uvic.ca 

Faculty of 
Social Sciences 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Anthropology Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Economics Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Environmental 
Studies 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Geography Tonya Said-
Wilson 

Amanda 
Muench 

Melanie 
Gillespie 

Kelly Simpson 
250-472-5228 

Francesca 
Pintucci 
250-472-5491 

mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:Frconsultant3@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
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mailto:mgillesp@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

250-721-
8090 
tonyas@uvic
.ca 

250-853-
3915 
amuench@uv
ic.ca 

250-721-
8450 
mgillesp@uv
ic.ca 

kellysimpson@u
vic.ca 

frconsultant@uv
ic.ca 

Libraries Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Political 
Science 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Psychology Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Sociology Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie 
Gillespie 
250-721-
8450 
mgillesp@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@u
vic.ca 

Francesca 
Pintucci 
250-472-5491 
frconsultant@uv
ic.ca 

Student Affairs  Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

 

Academic 
Advising 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:mgillesp@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:frconsultant@uvic.ca
mailto:frconsultant@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

Centre for 
Accessible 
Learning 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Counselling 
Services 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Enrollment 
Services 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Graduate 
Admissions & 
Records 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Health Services Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Jason Serpa 
250-721-
8088 
jserpa@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

International 
Office - Student 
Experience 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Multi-faith 
Services 

Mark 
Jeckway 
250-514-
3708 

Vivian 
Lagaditis 
250-721-
8876 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:jserpa@uvic.ca
mailto:jserpa@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

markj@uvic.
ca 

plagaditis@u
vic.ca 

Office of 
Student Life 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Office of the 
Registrar 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Photo ID Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Residence 
Services 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Student 
Awards & 
Financial Aid 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Student 
Recruitment 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Student 
Services 

Mark 
Jeckway 

Vivian 
Lagaditis 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

250-514-
3708 
markj@uvic.
ca 

250-721-
8876 
plagaditis@u
vic.ca 

Student 
Transition 
Services 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Undergraduate 
Admissions & 
Records 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Campus 
Services 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Athletics & 
Recreation 

Tonya Said-
Wilson 
250-721-
8090 
tonyas@uvic
.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Bookstore/Com
puter Store 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

 

Child Care Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tonyas@uvic.ca
mailto:tonyas@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

Food Services Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

One Card Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Printing 
Services 

Mark 
Jeckway 
250-514-
3708 
markj@uvic.
ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

University 
Secretary  

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Equity & 
Human Rights 
Office 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

VP External 
Relations 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Advancement 
Services 

Nella 
Gontier 
250-472-
5492 

Vivian 
Lagaditis 
250-721-
8876 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:cathyb@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:mgillesp@uvic.ca
mailto:markj@uvic.ca
mailto:markj@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:mgillesp@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

ngontier@uv
ic.ca 

plagaditis@u
vic.ca 

Alumni 
Relations 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Ceremonies & 
Events  

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Communication
s & Marketing 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Community & 
Government 
Relations 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Development Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Finnerty 
Gardens 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Legacy Art 
Gallery 

Nella 
Gontier 

Jaclyn 
Davidson 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:cathyb@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

250-472-
5492 
ngontier@uv
ic.ca 

250-472-
5478 
jaclynd@uvic.
ca 

University 
Centre 
Farquhar 
Auditorium 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Vivian 
Lagaditis 
250-721-
8876 
plagaditis@u
vic.ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

VP Research & 
Innovation 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Animal Care 
Services 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jason Serpa 
250-721-
8088 
jserpa@uvic.
ca  

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Ocean 
Networks 
Canada 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Amanda 
Muench 
250-853-
3915 
amuench@uv
ic.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Pacific Climate 
Impacts 
Consortium 
(PCIC) 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Research 
Centres & 
Research 
Groups 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:plagaditis@uvic.ca
mailto:plagaditis@uvic.ca
mailto:cathyb@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jserpa@uvic.ca
mailto:jserpa@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:amuench@uvic.ca
mailto:amuench@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:grhodes@uvic.ca
mailto:grhodes@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

Research 
Services 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

RPKM Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

VP Finance & 
Operations  

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 
 

Accounting Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 

Budget Office Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 
 

Campus 
Planning & 
Sustainability 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 
 

Campus 
Security 

Tine 
Lathouwers 
250-853-
3244 

Jaclyn 
Davidson 
250-472-
5478 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:mgillesp@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

tinelath@uvi
c.ca 

jaclynd@uvic.
ca 

Facilities 
Management 

Nella 
Gontier 
250-472-
5492 
ngontier@uv
ic.ca 

Darryl 
Huculak 
250-721-
7601 
dhuculak@uv
ic.ca  

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

Financial 
Services 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 
 

General 
Counsel 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Troy Hasanen 
250-721-
8875 
hasanent@uv
ic.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 
 

Human 
Resources 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Internal Audit Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 

 

Occupational 
Health, Safety 
& Environment 

Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Jaclyn 
Davidson 
250-472-
5478 
jaclynd@uvic.
ca 

Cathy Boraston 
250-472-5462 
cathyb@uvic.ca 

Pensions & 
Investments 

Tine 
Lathouwers 

Jaclyn 
Davidson 

Kelly Simpson 
250-472-5228 
kellysimpson@uvic.ca 

mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:ngontier@uvic.ca
mailto:ngontier@uvic.ca
mailto:dhuculak@uvic.ca
mailto:dhuculak@uvic.ca
mailto:mgillesp@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:hasanent@uvic.ca
mailto:hasanent@uvic.ca
mailto:kellysimpson@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:grhodes@uvic.ca
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mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:cathyb@uvic.ca
mailto:kellysimpson@uvic.ca
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Unit HR 
Consultant 

OHSE 
Contact 

Work Life Consultant Faculty 
Relations 
Consultant 

250-853-
3244 
tinelath@uvi
c.ca 

250-472-
5478 
jaclynd@uvic.
ca 

Purchasing Tine 
Lathouwers 
250-853-
3244 
tinelath@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

University 
Systems 

Lynn Meyers 
250-472-
5673 
meyersl@uvi
c.ca 

Graham 
Rhodes 
250-721-
6525 
grhodes@uvi
c.ca 

Melanie Gillespie 
250-721-8450 
mgillesp@uvic.ca 

 

mailto:tinelath@uvic.ca
mailto:tinelath@uvic.ca
mailto:jaclynd@uvic.ca
mailto:jaclynd@uvic.ca
mailto:tinelath@uvic.ca
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mailto:meyersl@uvic.ca
mailto:meyersl@uvic.ca
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